CENTRES OF INNOVATION RESEARCH TEAM

The Centres of Innovation Research Team at Te Marua/Mangaroa included - Valerie Podmore (Lead Researcher), Sarah Te One (Associate Researcher) from Victoria University, Justine Jones, Kathy Matthews, Jeanette Higham from Te Marua/Mangaroa Playcentre, and Leanne Dawson, Truus Dingemanse and Sue Pattinson who were Founding SPACE Team Members.  

Below some of the COI team members share their experiences of being part of  theCentre of Innovation research project:

Justine Jones  - Joining the COI team has been a huge journey of personal growth, with many challenges and rewards. With a back ground in nursing, my experience of Early Childhood Education is from within Playcentre, so coming to a ‘good’ place within the academics of the Early Childhood/Research world has taken me some time.  Seeing the clear benefits of the COI research in identifying what it is that works, and then being able to share that - in a structured way, at all levels has been amazing..  The reflection that is part of the action research process has become a ‘part’ of thinking – heightened my awareness and continues to be part of my current practice.  I could list the skills I have learnt, but the most important realisation for me was that when something is so important to you and sits so well with your whole being, then coming out of your comfort zone and into the unknown is not only possible, but exciting and invigorating,

Jeanette Higham -   I joined the team in April 2006 and have found the journey I have undertaken to be challenging, inspiring and at times overawing. Joining an already well established team, who were themselves meeting many new challenges and pushing their own levels of achievement to the maximum, could have been an insurmountable task. However the motivation, enthusiasm and encouragement of my colleagues ensured that I was able to find my place in the team; and the community, which had already developed, adjusted to accommodate me. I have no doubt that the reflective nature of our research processes and our increased knowledge of socio-cultural theory helped to enable this.

Being able to see changes implemented into the SPACE programme and into SPACE facilitator training, as a direct result of participatory action research, is the most significant and exciting element of the project for me.  
Leanne Dawson -I have vivid memories of contemplating applying to become a Centre of Innovation. As a SPACE team we discussed this at length, our main concern was how far we could stretch our SPACE team and resources, and I remember saying: “What have we got to lose”, not for one minute thinking how much we would gain. This experience is an incredible one, personally, as a COI team, and for the Hutt SPACE programme. 

Personally, it has been an enriching and exciting journey into the ‘world of discovery and reflection’. It has certainly given me the ‘research bug’ with the question of what research project am I going contemplate next?

Truus Dingemanse - As a COI team, the enthusiasm, motivation, passion and commitment continue to amaze me. The support we offer one another, how members’ expertise and strengths encourages them to take on different roles, has been amazing. We have grown together as a team, through respect, support and of course we have a tremendous amount of fun. 
Actively involved in the development of the SPACE programme, I am so motivated to see what impact the findings of the COI have on the SPACE programme, and how we integrate these into the SPACE programmes currently running and the Hutt SPACE training. This is very exciting, and enriching giving the SPACE programme credibility nationwide.
Key to the process of becoming a teacher researcher is the relationships that develop amongst the team. Our COI team came together from three different areas: the centre, the SPACE team and the research associates. Several of us did not know each other before we became a COI team. It took time and effort to build relationships and it was crucial that we were able to form a team that worked in an environment of mutual respect, allowing individuals to contribute at their own level and pace. This has worked well for us, with team members taking on key roles at different times, allowing for family, other work and life commitments to take priority if needed.  We all have differing backgrounds, but are united by our passion for playcentre and what it offers families.
Personally, I have found to be the process of becoming a teacher/researcher a rewarding and valuable journey. I have a background that included some research experience, but the shift to action research and the application of socio-cultural concepts has broadened my horizons to the potential of this type of research. It has led me to reflect more deeply in all areas of my professional life and even encouraged some focused reflection on areas of my personal life. I have revisited my aspirations in the area of educational research, and have begun study towards a Masters degree. This could not have happened without the support and encouragement from my entire COI team.
